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Vi). 5:163-3Lab -68 17745 .-- In pursuance of the provisions of section 17 of the Industrial Disputes Act, 
19171.1 V. XIV si 1947 ), the Goverisor of Haryana is pleased to publish the following award of the Presiding 
Oilier, industril! Tribull,Haryanlik, Chandigarh , in respect of the dispute between the workinen and manage 
177.11 M s . Dimia Didri Czmºnt Ltd., Charkhi Dadri : 


BEFORE SHRI K.L. GOSAIN , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , HARYANA , 

CHANDIGARH 


REFERINCI No. 98 OF 1967 


between 


THE WORKMEN AND THE MANAGEMENT OF M S . DALMIA DADRI CEMENT, LTD ., 

CHARKHI DADRI 


Present 

Dr. Aland Parkash and Shri V. Kaushik , for the management. 


Sliri Madan Lal Didi, for the wurkmen . 


AWARD 


An industrial dispute having come into existence between the workmen and the management of M /s 
Dilimia DaldriCat Lid .. Chihli Didri, the same was referred for adjudication to this tribunal wider clause (d ) 
of sub - section 1 of Clio : 10-1f the Industrial Disputes Act, 1947, ---- vide Haryana Government Notification No. 489 
SF -JU -L.15 -67:31595 . dutel 27th Octuber, 1967. The three items of dispute which are mentioned in the said 
referece are its wider :: . 


( 1) Wather the indijagement should provide guards at the cycle stand for the safety of the cycles ? 

If sis, with what details ? 


( 2 ) Water Survshri Roop Chand and Rim Singh should be designated as il ! ico -Driver and Fitter, 

rupectively ? If so , frun which date and with what details ? 


(3 ) Wuliner : w rkmen asitailed in the Appendix should be made permanent ? If so , with what 

details and from which date ? 


Undulimieswere istituti pirties and in response to the same the workmen filed their statement of 
1.1111 , width :milzm i fill their detailed written statement to the same. The pleadings of the parties gave 
rise to as many as 9 issues which are as under : 


( 1) Histhere buc :1any settlement with regard to demand No. 1. If so , what effect it has on the present 

reference ? 


( 2 ) Hasth Chof Shri Roop Chand been already decided by an award in reference No. 45 of 1961 ? 

If so , wizut cffect it hus on the present reference ? 
(3 ) Wixat effect, if so , have the settlement dated 9th September, 1963 and 10th September, 1963 got on 

the question of permainancy of the workmen inentioned by the management in their written 
sticmc, it ? 


( 4 ) Winat olleet has the award of this tribunal in reference No. 45 of 1964 and reference No. 31 of 1966 

and award of the Labour Court, Rohtak in reference No. 81 of 1964 got over the present casc ? 


( 5 ) Cannot the demand for permanancy of workmen mentioned at serial Nos . 5,21 and 30 in the 

appendix to the reference be entertained by this Tribunal for reasons given in paragraph 4 of the 
prelimitary objections in the written statement of the management ? 


(6 ) CIA thewirkmen mentioned at serial No. 1 in the appendix to the reference be made permanent 

for reasons given in paragraph 3 of the preliminary objections in the written statement of the 
management ? 


(7) Whether themanagement should provide guards at the cycle stand for the safety of the cycles ? 

If so , with what details ? 


( 8 ) Whetier Sarvshri Roop Chand and Ram Singh should be designated as Loco - Driver and Fitter, 

respoctively ? If so , from which date and with what details ? 
(9 ) Whether the workmen as detailed in the appendix should be made permanent ? If so , with what 

details and from which date ? 


Parties were directed to lead their evidence in respect of the said issues and after tlie close of their 
evidence , theis representatives also addressed their arguments to me. My findings on the various issues are 
as under : 

Issue No. 1.- V , evidence las been led by the management to show that there was any settlement made 
on the print tw rised by the workinen . The previous sattleinent only related to the provisions of locks for the 
cycles of th : workin : 1. Tre prosent demand is for the provision of guards to watch the cycle and this demand 
luv2V. ) yoridad had never been settled . The issue is decided against the management, 
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Issue No. 2.- In the previous reference No. 45 of 1961 , the only question which fell for decision was with 
regard to the categorieation of the workmen into different categories. Roop hChand was then categorised as 
docoman but not as a loco driver. The present demand for categorising him as a locodriver has been raised 
about three years after the decision of the previous case . A demand has been made that Roop Chand be now 
designated as a loco driver. In my pinion the previous award does not operate as a bar to the present demand 
because it may be that during the course of the three years ,which druve elapsed since then , the workman concerned 
may have acquired more qualifications and may have bee becuyme entiiled to be put in a higher category . This 
will of course depend upon the merits ofhis claim but there can be no har to going into the said merits. The 
claim of Ram Singh has been given up by the workmen and they have not led any evidence in respect of the same. 
This issue need not, therefore, be decided in so far as Ram Singh s case in concerned . The issue is decided accor 
dingly . 

Issue No. 3. - In reference No. 45 of 1964 which also arose out of a dispute between the workmen and the 
management of this very concern and in which a claim was made for permanency for several other workmen a 
similar plea was taken by the management and it formed ile subject-matter of issue No. 2 in the said case . The 
same two settlements dated 9th September,1963 and 10ih September , 1963 which are now relied upon for the purposes 
of this issue where relied upon in that case alsw and vidently for the same purpose. I decided the said 
issue against the management and with regard to the same I observed as under in my award in that case : 

* The only objection pressed by themanagement in respectof this issue is that two settlements with regard 

to casual workmen were entered into between the workmen and the management and thcy are 
( 1 ) Ex , R.1, dated 9th September , 1963 ard ( 2 ) Ex R.2 . dated 10th September, 1963. The 
former was effected between themanagement on the one hand and Dalimia Dadri Cemlent Factory 
Men s Union on the other hand while the atter was affected betwecn the management on the one 
hand and the Cement Factory Webers l nion on the other hand . I have carefully gorchicugh 
the said two settlements and an definitely of the cpinion that none of them tais the present 
claim in the two references now in question . By the said sett/cnienis the terms ard cordilices 
of the service of the casual werkmen were setiled hut there was no provision made in either of 
them that none of the casual workmen will ever be able to claim to be made a permanent work 
men . The settlements only decided what wages the casual workmen will get and what other 

amenities they will be eititled to . The sizid terms were hinding on the workmen only as long 
i as the workmen remained as the casual workers. The present claim does not touch the cordi 

tions of service of the casual werk men and it is limited to the point that some of the workmeo 
who are now casual workmen sheuld he brought in the category of the permanent workmen . 

I decide this issue against the management." 
Nothing has been shown in the present else to enable me to change my view on this point and for the 
reasons which I gave in that award I decide this issue anunst the management. 

Issue No. 4.- It is notdenied by theparties that the award of Labour Court,Rohtak in reference No. 81 
of 1964 can have no effect on the present case in asmuch as the High Court for the States of Haryana and Punjab 
has recently held that Shri Hans Raj Gupta who was the Presiding Officer of the said court and who gave the said 
award was not properly qualified for appointment as a Presidilir Dilicer and that the various awards given by him 
are void ab initio . 

With regard to the two awards made by this tribunal in the two references mentioned in this issue, it is 
admitted by the parties that the workmen whose cases have been decided by the said awards can not have their 
cascs re - opened in the present reference and that the said awards are binding on both the parties. The issue is 
decided accordingly . 

Issue No. 5. - This issue need notbe decided as it is conceded that theclaim of the workmen mentioned 
at No. 5,21 and 30 has no merits and their claims has to be dismissed . 


Issue No. 6.- The only plea raised by the management with regard to Ram Chander Woman is that 
he is a temporary workman and a reference qua him eannut hemade. This objcction has obviously no force because 
of the fact that there is no bar to an industrial dispute being raised even qua alinifuiary wolfröf . This is: uc 
is decided against the management. 

Issue No. 7. - The demand of the worknen is thill the management should provide watchman at the 
cycle stand where about 200 cyclesof the worknici have to be placed every day. No sufficient materialhas been 
brought on the record to substantiate iliis denund . The management has already provided locks for the cycles 
to the workmen and that in my opinion is quite chuligt . The demand is accerdingly dismissed . 

Issue No. 8. - Roop Chand was designated as a foconan by the assessor appointed for this purpose 
in reference 45 of 1961. There is nothing on the record to show that after the said designation he acquired any 
further qualificationswhich now entitled him to be placed in a higher category . Themanagement have on the othci 
hand proved that he has yet to obtain proper experience ofthe job ofa locodriver and that he was recently charged 
for having caused loss to the concern for want of proper knowledge of the job . The demand that Roop Chand 
should be designated as a loco -driver has not in my opinion been properly established and is, therefore, dismissed . 
No evidence has been led with regard to the demand of Rani.Singh being placed in the category of a fitter and the 
said demand is also dismissed . 


Issue No. 9.-- Similar demands were made by the workn en in respect of certain other workmen of the 
concern in question and it formed the subject-matter of references . No. 45 of 1964 and refererce No. 88 of 
1965. The concern in question was then admittedly retaining about 200 casual workmen practically all of whom 
were provided work every day . I went into this matter in great details in my award in reference No. 45 of 1964 
with which reference No. 88 of 1965 had also been consolidated . While dealing with this item of disputel observa 
ed as follows in the said award : -- 


" Item of dispute No. 1 in reference No. 45 of 1964 and item of dispute in reference No. 88 of 

1965." 


. 
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As already pointed out the dispute in both the referencc qua this item is of the samenature . The casc 
-f the workmen is that the management is retaining about more than 200 persons on the list of their casual work 
zen . All ofthem have to report every day for duty and almost all of them are put on duty every day ly the mana 
ement. This system is prevailing for the last several years and most of the workmen who are on that list have heen 
ontinuously on the said list for all these years . The workmen contend that this treatment of the management 
Owards the casual workmen is extreincly improper and amounts to unfair labour practice . Although must of the 

asual workinen are being employed each day, they are being deprived of several amenities which the permanent 
Jorkmen enjoy. Some of these casual workmen have been put in onc category and samconces in another citarny 
und these categories have conic into existence hymeans of settlements Ex. R.1 and R.2 Workmen ofone category 
of them are being paid higher wages and are being allowed some of the amenities which the permanent workmen 
njoy , while the workmen of the other category are being paid less wages and are not being allowed any amenity 
which the permanent workmen or even thcother category of casualworkmen enjoy. It is notdeniedby management 
hat about 200 workmen are being retained as casualworkmen . It is also not denied by the management that almost 
11 of them have to report every morning and sonic of them have to report at the time of beginning of all die thrue 
hifts every day. It is also not denied by the management that nosi of them are employed clery day . In fact 
he Head Time Keeper of the Management has stated as a wiiness for the management the almost all the casual 

orkmen are employed every day and only 2 to 4 of them are sumetimes sent hack . The evidence of the Head 
TimeKeeper and that of Mr Ishwar Nath Deputy Chief Engineer of the concern is clear on the point that almost 
11 the casual workmen are needed almost every day and are actually employed almost every day. I directed the 
nanagement to filelists to show how many of these casualworhonen were really employed on cach day in 1964-65 and 
966. The management filed the lists relating to the years 1964 and 1900 but not with regard to 1965. The said 
ists also show that almost all the casual workmen were employed on almost every day by the management. It 
eems to me that it is altogether unjust on the part of theminagement to keep suci a huge number of workmen en 
heir list of the casual workmen for several years when actually they have been employed more or less regularly 
Euring all the time and they have actually worked almost all the number of Jays in cuchi year. The very fact that 
he management had to employ almost is !! of the every day proces that the management needs these wochmen 
ermanently but has chosen to keep them on the casual list probally wih a view to doprive them of the amenities 
njoyable by the permanent wojkmer . Itin idmitted by Shri Pal Ram . Head Time Keeper of the management 
hat the seniority of the casual workmen 1:1 here determined by means of 5x11 | 111011: R -1 and R - 2 irid about 140 
f such workmen are thosewho live bevalecrigjitu to be fit for huing placed in a liglier category te woon wage s 
vould be paid in accordance wiili liicroconin marinens f the Wige Bevard . I think thebest course will be to made 
nly those casual workmen permanent who are already in that citrary because there can be no doubt about their 

niority and about their fitness for being coas perimanent workinen . In para ll of his attidavit Ex R -71 
Shri Ishwar Nath lias stated as unde : 


" That ow of the workers in the present reference these itt Sericil Nos. ( in reference No. 4 :1 of 1964 ) 

11 to 17 , 19 to 40 , 42, 43 , 45 to 54 , 56 to 59. 67. 61, 68 70 76 , 81, 82 , 85 , 87 and 91 ( in reference 
No. 88 of 1465) Spid , 20 , 22. 26. 27 11 28 are petting the wingsand viher umenities and 
l acilitie as provided her !110 foresaid sellemcsil . 


The 


Settlements referred to in the livis.id pan.graph of the affidavit of Shi l hwar Naths are the sanie s 

was Ex . R.1 mdR2Winnis is clear from the other pinngripilis of the affidavit. 
persons mentioned in thisprigraph , therefore, are these wlo should inimecliately be brought 
on the permanent citire of ii? Workmen in the establi: liment in question . I direct the minagc 
nient to act accorelinely and inn hring the foresurid persons on their permanent cidre of the 
workmen with effection timile when this award is publiskoci in all officiilgarelle . Tlicy will 
for the present bedec 10 heurskilled workmen and will hepinia wages its such on the scale 
given in the recommendations of ihe Wage Board ." 


It is not denied in the present case that the cilses of Hocknen Nii 2.4.7.9, 10.11.12.14 , 16 , 17 , 18 , 19 , 
2 , 23, 25, 26 , 28 , 31, 33 , and 35 mentioned in the appendix to the present in Cis : 11!!!othing ulo 
vere made permanent in the previous awarcis or the basis that they were already in a higher category and that there 
ould be no doubt about their seniorilyond their fitness for their being selectedthe permaneni wc :hmer . D1 
ng the course of arguments in this cast Dr. Anard Parhash expressly admitted that the aforesaid women are also 
ut of those about 140) which had been placed in the higher category by mcans of the tho siltilements, dalid u 
nd 10th September, 1963 which troy the subject matter of issue No. 3 of the present cose . For the same reasons 
rhich I gave in the previous award 20 workmen whose scrial numbers ha cocon given above are entitled to be made 
ermanent and I makethe same direction with regard to them as I made with regard to similarworknicn in the previ 
us two references No.45 of 1964 and 88 of 1965. ! Thenianagement is directed to bring tlic aforesaid persons on 
heir permanent cadre of the workmen with effect from the that who 

wud is published 
a the official gazette. They will for thic present be deemed to be unshillai wolniti al d will be paid walls is 
uch on the scate given in the recommendations of the Wage Board for the finest ludustry , 


The only two other cascs which are pressed before mc hy the workmen for being made permanent relate to 
Lam Chander and Narinder Singh whose names are mentioned at Serial Nos . 1 and 27 in the appendix to the 
Pference . It is stated that none of them falls under the category of unskilled workme s hucuscono of them , namely , 
tam Chander is a welder and the other Narinder Singh is a helper to the clectrician . A hclper to the electrician 
vidently is an unskilled workman and cannot be deemed 10 fall either in the colegory of semi-skilled or in the cate 
ory of skilled workmen . He has,thrcfore. no case for being made permanent in 2s much allt dues rot fall 
vithin the list of about 140 workmen who were placed by the management in the higher categoro unshited woh 
ven by means of two settlements referred to above. The case of Ram Chandu siaid in a simirsnit fcofirg. He 

a weldet and he cannot fall within the category of urskilled workmen . Since ile previews wa siltument sclated : 
nly to the unskilled workmen , his case could not have been considered by the management at Wout stage }l is 
ot denied that he is working in the factory ever since 1964 and no reason is shown why he :Jould not be brought 
n the permanent cadre more especially when he is performing a permanent job for the last over four years. The 
anagement is, therefore, directed to bring him also on the permanent cudré. In the cases of the workmen other 
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than the 20 whose serialoumbers have given above and the case of Rim Charder stown at Seriril No. 1 of the 
appendix, there is no evidence to show that any of them weserves tobilloughtche perintet (adie. The 
demand qui the other workmon is , tierclore. dismissed . 


No order as to custs . 


Dated 28th June , 1968 . 


K. L. GOSAIN , 

Presiding Oficer, 
Industrial Tribunal Haryana , 

Chandigarh . 


N.). 816 , dated Chandigarli, the 29th June, 1968 . 


• The aw.rd he submitted to the scretary to Geluri cnt. Hairying .Thusund Emplent Departments 
Chandigarh , ils required by Section 15 of the Industrial Disputes Act, 1947, 


K. L. GOSAIN 
Presiding Officer, 
Tribunal, ary !!!! 1 . 
Chandigarh 


Industrial 


The 5tb / 16th July , 1963 
No. 6131- " Lab 68 17625.- In Pursuance of the provisians of section 17 of the r dustrial Disputes 
Act , 1947 ( ACT N.XIV of 19.171. the Governor of Harvina is pleased to publish the following award 
of the Projding Officer, ludustrial Tribunal, Haryana . Chandigarh , in respect of the dispute betwee; the 
workmen and management of M s Nay Bharat Industries . Rohtak . 
BEFORE SHRI K. L. GOSAN PRESID NG OFFICER, INDUSTRIAL TRIBUNAL , HARYANA 

CILAND GARH 


Reference No. 24 of 1968 


hem ?LII 


The workmen and the management of My VayBrat Industries, Rohtal , 


Present : 


Shri Bin 1 Parshad Jain for the management. 


Shri Shiv Narain Vats for the workmen . 


AWAR ) 


was 


Mis Nav Bharat Industries, Rohtak retrenched of their workmen , namely , Bani Singh . Chander 
Singh and Permil Vand sometimes in October 1947. itarrears that all the three workmen mentioned 
above were members of a trade union called ihe nineering Workers Injoth , Registered , Rhiwin 
Stand . Rohtak . Ehe said trade union scrved : demind nolice on the agement ou 911 November 
1967 requiring them to reinst te all the three workmen above mentioned in to pay their back wilges for 
the period they had been out of service . The said demand wis not complied with and the conciliation 
proceedings with regard to the same having presu liably failed the Governinint of Haryanja made a 
reference of the said dispute to this Tribunal under lause ( d ) of sub - section 1 of section of the 
Industrial Disputes Act, 1947 , vide their notification to ID RK686009. dated 5th March , 1968 
The otily itcm of dispute which is mentioned in the sui nouification is its follows :-- 

Whether the retrenchment of Sa , vshri Tani Singh . Chander Singh and Pia Vind 

justified and in order ? If not ; to what relief are they entitled ?" 
Usual notices were issued to the parties and it response to the same the wokmen filed thei 
statement of claims and the management filed their written statement to the same. Flie pleadings 
the parties give rise to two issues only whici are is under and which were framed by me 

on 9tf 
April , 1968 : -- 

1. Whether the reference in question is invalid for reasons stated in the prelinjinary obicc 

tions of the written statement of the nianagement ? 
. Whether the refrenchment of Sar Shri Bani Singh , Chander Sirghird 

Ninc 
was jus ifice and in order ? I not, to what relief arc t cy en :itled ? 
Parties have led their evidence in respect of the said issues and their 

I pr sentatives 

hay.. also 
addressed their arguments to me. My fin : ings on the s id issules are as under : 


P : rn, 


Issue No. 1.- This issue is based on a hype; -technical ple : of the 1 : Mintri vilich is to the fic 
that in the demind no ice the trade union ! .15 use 1 the word " Barkhi si insies of the wo: d retrenchment 
The plea of the man igement is tht a stund hiving been then by the wo ; kmen that they had been dis 
missed and not retienched , the re erence which selted to the retrenchment could not have been made 
What. howeve", hilppened w.is that manugement did out in act : crve any notice in w iting on any o 
the thiee workmen to whom the reierence relates and milely told them not to join duty . The Case o 
the managem « nt is that theyıried to serve written notices on the workmen but they do not accept tb 


1 


1 


PART 1] 


HARYANA GOVT GAZ ., JULY 23 , 1968 ( SRVN . 1 , 1890 SAKA) 


467 


. 


110) 


lid not ces. In any one i 1913. de : et itit ihe wo :Kmcu hd sctually ro city of the ritice with 
hen . Itis also not de :vied Hy the miavement that they acilly esserched the workmen in question 
ad litc : o fe ed them to cioin . ! is not the case 1 : the milli, gement that thethice wikmer o whom 
je rccrence rel ites liad at any time licen sismised . I 11.11 doubt tha bctore the conciliation 
uth . ities the matte was qitite cloa , 

ce?: t. the partis it the cise wis hat of iet , enchment and not 
-f dsm ssri ind on 

cpit 

m.de by 1.c Concili, rion () cer , th : Government mde the present 
c e.ence with regid toi!ic eyenchme.it o the thee worshiven in que.tion . The reic erce is in my 
pinion valid int! cinit he ass ileat 11111 ely becolleit! the dem i notice a 100 , e Word Baikhist * 
.cd . ih issie is decided ain : tre 

mencat. 


1 


Jas 


Ise No. 2 .--! is not denie by themalement think they did not py the w ges and the 
retrenchment compens.itiva in the workma i tie tine they retrenched them . It alo not denied that 
the mangement eten did not called the wares ind the compins tiun which we e p : yable 10 eich of 
the three retrenched employees. 1 is also lit denic ! by te inangement th : t in the noi ces which 
thy sought to serve on the thee Yo Kine in question , they will not stale will imount of wages and 
compens: liin was payable to them . !t i also not denical 11tllic Sid w.ges and cimpensation were 
actually not te zde: ed : o the retrenched pe:was in the time o ; ret enchment. The only witne s 
management has produced is kishin Chudo l ersonnel Officer of thei crinice n .. 

All that he has 
stated is that whenever the worskmen c.1316 there the magem : nt told them to kettle their accounts . 
This by itself is no : à com liance with the privisions 4 rection ... of the industrial Disputes Act . 
1917. The afore aid! Kectical lays dow : condtions president testlle ret: enchment of workmen ind they 
lie neationed in clariscs A , B in C 0 ; the sid sect ( » ) . ! is nie.juhent thit the foje :: id three con : 
ditions de complied with by 1112 ! hihurenentanil till iii : chile the ret ennent is neither complete 
no : legal. The ninagement did nitV3 any of the wo kmen (ne m 11111 notice in writing giving 
the rulous ío : retjenchiment i ! did the mannerhent pay the workm n ore month s wages in lient of 
such nitice ilis cle : r from the evid . nce that the wohnen were not paid any compensation at the 
time of ret; enchment is is p , ovided for iniciai c1b ) | the allocs.id section . Till not ce cried on the 
appropiste Guvenmen was als , not in pipiliin . It is nit dopied that all the thiee workmen later 
jrincd services in the same cincc n . 

jalo jine . wll the th of Marc . 17 , and the other 
two joined with clect from in Februais , in The questi. n of thei : reinstatement , therefoie , docs 
not a isc. The only relic . which he workmen now ask or is that they should be prd their wages 
from the site o : et nchment to the ditte cach of them rejoint service . That clief is in my opinion due 
to them because of ihe fact thi:t their esc!iiunt Wis cond: V 10 MW . This issue is decided in favour 
Hif the workmen in the m nitsement is diece to piche , hei fi!!! wage or the pe iod they had 
bce : mut job by res of the levede richmon ! This payment ill be mide by the management 
within two months from the date o the publication o ! this awii in the priciai 2azcite , 


: mi 


וי 


My order as the cusis . 


K. L. GOSAIN , 


Presiding Ofi icer, 


Dated in July , 1908 . 


Industrial Tribunal , Haryan:1, 

Chindigarh . 


No , dale ! Chandiga : lı, the th July , 16 . 


The awyd be subinitted ( our C. pic . ) to the sectary to 
Employment Departments , Chandigarh , as required by Peutici 5 
947 . 


Govini.cnt, l aryani, Labour and 
o the Industrial Disputes Act , 


K. L. GOSAIN , 


Presiding Officer , 


indist al Tribunal, liryana , 

Chandigarh 


RIN AHOOJA , Secy . 


REVENUE DEPARTMENT 

Vo 3171 STERII -68 2119. - 1 n cxercise of the 
REGISTRATION 
The 10th July , 1968 

powers conferred by section 5 of the Indian Registra - 
No. 3171- STERI -68 /2113:_In exercise of the lion Act, 1908 , the Governor cf Haryana is pleased 
lowers conferred hy Siction 5 of the Indian Rigistra 
ion , 1903 , the Governor of Haryana is pleasd : 0 to pixint the Na b - Tehsildar, Guhla as SubiRegistrar 
onstitute Guhla Sab Tehsil ef Tehsi! Kaithal Sub 

Sub - District Guhla 
District Karnal as a separate District and to : lier 

constituted by Haryana 
he limits of Kaithal sub - Di: trict in the manner Government Notification No. 3171 STER 1-68 / 2113 
ndicated below : 
Sub - District 

Alteration of limils aud the 10th July , 1968. 
Kaithal 

The limits of Kaithal Sub 
District shall be exclusive 
of Sub - Tehsil Guhla . 

B. S. GREWAL, Secy , 


of 


